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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story 


provided through this service-- or have a direct news inquiry-- you may contact one of 


the offices listed below. 


This listing includes the names, addresses and telephone 


numbers of the Assistant Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
* Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


.Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


12th Floor ; 
300 S. Wacker Drive 


Chicago, 111. 60606 
312-353-6976 


Region VI......... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII...... 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
‘South Dakota 
Utah - 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 

(Oregon 
Washington 


-Les Gaddie 


Federal Bldg. & 
U.S. Courthouse 
Room 7C42 

1100 Commerce St. 
Dallas, Tex. 75202 
214-749-2308 


-Neal A. Johnson 


Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 16408 

Federai Bldg. 

1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Ca. 94102 


415-556-3423 


-LErnest Hood 
Arcade Plaza 
Room 2034 
1321 Second Ave. 
Seattle, Wash. 98101 
206-442-7620 














Week of December 10, 1973 


KENTUCKY WELFARE RECIPIENTS MOVE INTO JOBS 
WASHINGTON -- In Harlan County, Kentucky, unemployment is high and 


pay scales are generally low. 


Through job development, occupational training and support services-- 
such as medical and child care--the Harlan Work Incentive (WIN) program 
has helped many welfare recipients achieve some measure of self-support. 

"Presenting some WINners," in a recent issue of Manpower magazine tells 
how the program helped a black woman, mother of five children. Ms. Helen 
Ledford got off welfare with the help of a job in public service. Through 

WIN, she went to work as a case aide for the Kentucky Infant and Preschool 
Project, and she now has a position with the State Department of Child 
Welfare. 

A welfare recipient for 10 years, sometimes earning $1 a day, 

Ms. Ledford enrolled in WIN in 1969. 

"The WIN Program was a great thing for me to get into." she says. 

"I got good training and my babysitting and transportation paid for. I 
couldn't have done it any other way." 

Today, two of Ms. Ledford's children are in college. One is a 
nurse and two are still in high school. 

Manpower magazine, the official monthly journal of the Labor 
Department's Manpower Administration is available from the Superintendent 
of Documents, Government Printing Office, Washington, D.C. 20402. 
Subscription rate is $5.50 a year, single copies 50 cents. 


# # # 








Week of December 10, 1973 


PLANS TO DEAL WITH ENERGY CRISIS 
JOB IMPACT ARE UNVEILED BY U.S. LABOR DEPT. 


PHILADELPHIA -- A wide-ranging program to ease the impact of the energy 
crisis on employment--including an “early warning system" on any mass lay- 
offs--was announced by Under Secretary of Labor Richard F. Schubert. 

The "early warning system" will give the Labor Department advance 
notice on plant closings and other major layoffs caused by the energy 
crisis. The information will be relayed through the Federal-State employ- 
ment service's network of 2,400 offices. 

At a news conference in Philadelphia, Schubert said other steps taken 
or planned include: 

-- Exploring statutory and administrative programs designed to provide 
assistance to workers displayed because of the energy crisis. 

-- Using the employment service's Job Banks to help displaced workers 
find new jobs. 

-- Tailoring Labor Department manpower programs to teach new skills 
related to increased energy production and to assist those laid off in 
the energy crisis. Early enactment of pending Manpower Revenue Sharing 
legislation, which includes public service employment, especially for 
communities with heavy unemployment, would enhance the Department's 
capability to sued with the short-term effects of the crisis. 

-- Working with Federal inter-departmental task force to insure that 
employment effects of various energy measures are explored fully. 

-- A Department of Labor national office Energy Coordinating Committee 
comprised of senior Labor Department officials. 

-- Similar energy coordinating committees in each of the Labor Depart- 
ment's 10 regions, chaired by the Department's regional directors. 


(MORE) 
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-- Use of the Bureau of Labor Statistics to gather data on changes in 


\' employment due to the energy crisis. 


-- Developing voluntary cooperation among senior labor and industry 


leaders to help ease the impact on workers. 


# # # 
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Week of December 10, 1973 
TEXACO PAYS $100,000 IN BACK PAY 
TO WOMEN WORKERS IN PORT ARTHUR 

DALLAS -- Texaco, Inc. has agreed to pay $100,000 in back pay dating 
from 1969 to 83 female employees of its packaging plant in Port Arthur, 
Texas, who were illegally paid less than male co-workers doing the same 
work. 

The consent agreement was signed with the U.S. Department of Labor 
and the U.S. Equal Employment Opportunity Commission. It resolves a series 
of legal actions dating back to 1968 when 13 women employees filed a suit 
charging violation of the Civil Rights Act and to an investigation con- 
ducted by the Labor Department's Wage and Hour Division in 1969, 

The Agreement requires immediate raising of female employees' pay 
rates to those of men doing substantially the same work and requiring 
equal skills and having equal responsibilities, as required by the equal 
pay provisions of the Fair Labor Standards Act and the Civil Rights Act. 

In addition, the agreement calls for opening of promotional opportunities 
and opportunities to transfer to other types of work previously denied 
them, with no loss of seniority status. 

Part of the back pay to affected current and former employees will 
compensate them for higher pay rates they would have received for jobs for 


which they were qualified but were denied. 


Within 30 days from the date the agreement was signed, Texaco must 
inform all affected workers of transfer opportunities available to them, 
During the following 60 days, qualified workers may bid for vacant positions 
in newly-opened job classifications and will be given preferential 
consideration. The company will then be committed to consider qualified 
workers for future promotion and transfer without regard for race, 
religion, sex or national origin. 


In signing the agreement, Texaco stated that “none of its policies, 
practices, or conduct have had the illegal intent....of denying equal 
employment opportunity....” 














Week of December 10, 1973 


FEDERAL COURT ORDERS PAYMENT OF $86,892 
BACK WAGES TO FEMALE CUSTODIAL EMPLOYEES 


DALLAS -- Goose Creek Consolidated Independent School District in 
Baytown, Texas, was ordered to pay $86,892 in back pay, dating from 1969, 
to 42 female employees who had been illegally paid less than male co-workers 
doing the same work. 

The order was handed down by U.S. District Judge William Mehrtens in 
Houston. The decision requires that wage rates of female custodial 
employees be raised immediately to those of men doing substantially the 
same work and requiring equal skills and having equal responsibilities, 
as required by the equal pay provisions of the Fair Labor Standards Act. 

Within 60 days from the date of judgment, the school district must 
pay the back wages plus six percent interest from the date of underpayment. 

The complaint against the Goose Creek Consolidated Independent School 
District was filed by the U.S. Secretary of Labor following an investigation 
by Labor Department Wage and Hour Division compliance officers. 


# # # 














Week of December 3, 1973 


WORKERS DISPLACED BY IMPORTS TO GET AID; 
PETITION FILED BY UNITED SHOE WORKERS 


WASHINGTON -- Approximately 330 former employees of Nina Footwear Co. in New York 
have been certified by the U.S. Labor Department as eligible to apply for trade 
adjustment assistance as the result of a petition filed by the United Shoe Workers, 
AFL-CIO. 

The former employees of the Long Island City, N.Y., plant and corporate office of the 
the company lost their jobs due to increased imports of women's footwear. 

The union filed the petition requesting eligibility to apply for the assistance. 
The petition was filed with the U.S. Tariff Commission, which ruled in the union's 
favor Oct. 30. The certification was issued following an investigation by the Labor - 
Department. 

Employment at the plant began to decline in December 1970. The plant closed in 
August 1973. 

All hourly, piecework and salaried employees of the plant and corporate office 
who became unemployed or underemployed after Dec. 19, 1970, and before Nov. 3, 1973, 
will be eligible to apply for assistance under the Trade Expansion Act of 1962. 

They may receive adjustment allowances, relocation funds if needed, and training, 
Placement, counseling and testing services. 

Eligibility rulings and administration of allowances and other services will be 


conducted with Federal funds by the New York State Department of Labor. 


# # # 
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Week of December 10, 1973 


LABOR DEPT. FUNDS THREE SEATTLE MINCRITY 
HIRING PLANS; NAMES CHAIRMAN OF COORDINATING COUNCIL 


SEATTLE -- A combined federal funding of $258,000 to support three 
minority hiring plans in the building and construction trades in Seattle 
and King County over a 12-month period was announced by the U.S. Department 
of Labor. 

Dr. Luverne Rieke, professor of law at the Unviersity of Washington, 
was named chairman of a Construction Coordinating Council "to review total 
progress for contract compliance in the building trades." 

Goal for the year will be 250 minority placements in 18 building trades. 

The Labor Department described the coordinating of efforts through 
the coordinating council as "a new approach in the affirmative action 
effort on behalf of minorities in the Seattle-King County area." 

Dr. Rieke was appointed by Assistant Secretary of Labor Bernard 
DeLury. Also serving on the committee will be three representatives each 
from the Seattle-King County Plan, the Western Oilers Trainee Affirmative 
Action Program embodied in the U.S. District Court's consent decree 
with Operating Engineers Local No. 302, and the U.S. District Court- 
imposed plan for the Iron Worker, Sheetmetal, Electrician and Plumber 
trades. 

Representatives will be trained by administrative committees of the 
three plans. The administrative committee are representative of the 
minority community, management and labor. 

Federal funding will help insure all parties of their best efforts 


to provide assistance and leadership within the minority community as 


(MORE) 
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well as the community at large toward support "for the commitment to 
encourage, recruit and counsel an adequate number of eligible minority 
applicants for entry into the building and construction trades," the 
Labor Department said. 

The Department's Office of Federal Contract Compliance has lifted 
imposed bid conditions for those trades in the Seattle-King County Plan. 
However, goals remain imposed in the two court-ordered plans. 

The council will work towards expanding minority community participa- 
tion and will review the effectiveness of the plans. It will also 
work with the plans and make recommendations of goals and timetables, 
exercise of good faith, and the "fair share" apportionment of minority 
placement among contractors. The council will seek resources to assure 
effective maintenance of affirmative action. 

The department said the coordinating council may also: 

-- Act as a clearing house for related programs in construction 
involving the minority community, contractors and labor. 

-- Help or participate in related construction programs. 

-- Serve as advisor to other federal, state, local and educational 
agencies on minority hiring in construction. 

-- Mediate problems encountered in minority construction employment. 

-- Establish a speaker's bureau to relate problems or accomplishments, 
and 

-- Sponsor conferences, clinics or meetings to disseminate positive 
program information or define objectives. 


# # # 
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World of Work 


Prison Effort Preps 
Inmates For Jobs 


By PETER J. BRENNAN 
Secretary of Labor 


A.P. of Peoria, Ill., writes: 
Does the Labor Department have 
any programs to help prison in- 
mates and ex-offenders get jobs? 

Dear A.P.: The Labor Depart- 
ment helps prison inmates get 
practical training and decent jobs 
through the Prison Inmate Pro- 
gram. Skilled training, education 
and support services are provided 
to help prison inmates compete 
for jobs when they are released or 
paroled, Training incentive pay- 
ments are held for them as “‘gate 
money” for the time when they 
are to be released. The Labor De- 
partment also administers a Fed- 
eral Bonding Program for so-called 
“high risk” persons, 90 percent of 
whom are ex-offenders. Under this 
program, people unable to qualify 
for bonding coverage by regular 
commercial services can arrange 
for bonds at local employment 
service offices. Employment serv- 
ice officials certify applicants’ eli- 
gibility and arrange for their bonds 
with commercial bonding com- 
panies that hold Labor Depart- 
ment contracts, For more informa- 
tion on this program, write the 
Manpower Administration, Patrick 
Henry Building, 6th and D Streets, 
N.W., Washington, D.C. 20213. 


x eK 


P.S. of Brooklyn, N.Y., writes: 
Is the Federal Government doing 
anything about changing job titles 
so that jobs would not be specifi- 
cally classified for ‘‘men” or 
““women’’? 


Dear P.S,: Changes in 52 sex- 
stereotyped job titles have been 
adopted in the U.S. Census Bu- 
reau’s Occupational Classification 
System. They will hopefully help 
to eliminate so-called ‘‘men’s” 
jobs and “women’s” jobs and be 
another step toward ending sex 
discrimination in employment. 
The suffix “man” has been 
dropped from most of the occu- 
pational titles and replaced by 


-worker or operator. The title for 


the major group, craftsmen and 
kindred all. 286, has been changed 
to craft or kindred workers. Other 
changes include: salesmen to sales- 
workers, office boys to office 
helpers, longshoreman to _long- 
shore workers, airline stewardesses 
to flight attendants and maids 
(private household) to private 
household cleaners. The changes 
were recommended by adminis- 
tration representatives of the U.S. 
Department of Labor and other 
members of the Federal Inter- 
agency Committee on Occupa- 
tional Classification. 


*** * 


Editor's note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
Ihiys and other midtters involving 
the U.S. Department of Labor, 
send it to 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 

U.S. Department of Labor 

Washington, D.C. 20210 
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Dear Consumer 


Winter Reading 
for Consumers 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 


Books can be a consumer's best friend. 

They can help you find best buys. They can 
guard your safety. They can guide you to better 
use of consumer weapons, such as laws and protec- 


tion agencies. 


Here is a selection of some recent books you 
should be able to find in your local library or book- 
store. Each has nuggets of helpful information, 
though you may not “buy” every statement in all 


of them. 

Health Foods: Facts and 
Fakes by Sidney Margolius- 
Discusses the health food in- 
dustry and evaluates many of 
its products, 

Nutrition Scoreboard by 
Michael Jacobson — Presents 
factual analyses of the nutri- 
ents and the potentially 
harmful ingredients in many 
fresh and processed foods. 

Old Age: The Last Seg- 
regation by Claire Townsend 
—Report of Ralph Nader's 
study group on_ nursing 
homes, including recommen 
dations for an Old People’s 
Liberation Movement, 

Information for Consum- 
ers by the Editors of Every- 
body’s Money—Lists top ex- 
ecutives of companies that 
make consumer products or 
provide consumer services; 
also lists state and local gov 
ernment agencies and con- 
sumer groups. (Available 
from Box 431, Madison, Wis. 
ABTOL: 506.) 

Consumer Action Guide 
1973 by Joseph Rosenblum- 
A directory of manufactur- 
ers’ addresses for consumers 
with complaints: also in 
cludes Federal and state con- 
sumer protection agencies. 

Consumer Education Ma- 
terials Project published by 
Consumers Union—Six books 
describing consumer educu- 
tion programs from preschool 
through adult level; designed 
for schools, community lead- 
ers and parents, (Available 
from CU, Orangeburg, N.Y. 
10962; $15 for the set.) 

Shopper's Guide to 
Straight Life Insurance pre- 
pared by the Pennsylvania 
Insurance Department, Her- 


bert S. Denenberg, Commis 
sioner-—Offers cost compari- 
sons for finding the best buy 
on straight life insurance 
Also prepared by this state 
agency are shopper's guides 
on term life insurance, insur- 
ance on mobile homes, den- 
tistry and surgery. (Avail- 
able from Consumer News 
Ine., 813 National Press 
Building, Washington, D.C. 
20004; 50¢ for mobile home 
insurance guide, 1) for 
each others.) 

The Insurance Trap: Un 
fair at Any Rate by Herbert 
Ss Denenberg— Discusses 
many types of insurance and 
gives tips on the most ad 
vantageous ways to buy it. 

Consumers Organize for 
Health Care edited by Helen 
kk. Nelson—Collection of arti 
cles about various consumer 
sponsored group practice 
health care plans. 

The Home-Owner’s Sur- 
vival Kit: How to Beat the 
Hieh Cost of Owning and 
Operating Your Home by A 
M. Watkins— Tips on signifi 
cant savings ou can make 
as a home-owner 

Cosmetics: The Great 
American Skin Game by Ton 
Stabile—Updated revision of 
author’s Cosmetics: Trick or 
Treat?; give documented 
data on potentially danger- 
ous beauty products, 

How to Get Your Car 
Repaired Without Getting 
Gypped by Ronald G. Shafer 
and Margaret Bresnahan 
Carlson — Straightforward, 
specific advice on protecting 
your pocketbook when you 
deal with auto mechanics. 











Week of December 10, 1973 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first one-year apprenticeship program in the history of the 
U.S. Department of Labor was approved for the American Orthotic and 
Prosthetic Association to train orthotic and prosthetic technicians. 

# # # 

The first city central labor body in the United States on record 
was the Mechanics' Union of Trade Associations in Philadelphia in 1827, 
according to the U.S. Department of Labor. 

# # # 

The International Typographical Union, formed in 1852, is the oldest 
national organization of workers in the United States that still exists, 
according to the U.S. Department of Labor's publication, Important Events 
in American Labor History. 

# # # 

The U.S. Department of Labor administers Title III of the Consumer 
Credit Protection Act of 1968, which restricts the amount of a worker's 
earnings that may be deducted in any week through garnishment and also 
restricts firing for garnishment for any one indebtedness. 

# ## 

The Federal Mediation and Conciliation Service is an independent 
agency of the Federal Government, established by Congress in the 1947 
amendments to the National Labor Relations Act. 


# # # 





